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— wfiuauv, the 

5 to'tiicO 
.,,.„.- ilvd (5) days- of : 
,{ii of Qie i^tp i». rop-l-y. The Executive 
~.,««itor or Jus d^si^nuo j£h*U ijieot with the 
owi B !ci^e and Ui^ Oman Su-wud v-ithin five C5> 
dft/4 «f subrafc.3ion of tnfe 'grievance at the 2nci 
Sfef, A writ tun reply shall be given with'n five 
(Ty day* .of the Step 3 Meeting, with a courtesy 
copy to the PiCiidcui of l..<:cal #2094. 

Stop 4- If the Step 3 answer is not satisfactory to the 
l r iuon it maj appeal the Grievance to arbitration 
within seven C 7 J dityn 'of receipt' of the Step 3 
reply by notification tu the Vice Prcdidini. and tu 
the American ArisUratkiu Association for naming 
an wliitratur Ihw .sttlucilon of Hie arbitrator and 
Use conduct or the arbitration hearing shall La in 
a^oidancy i*Kh Ufe cutk-s of Ihc American 
-KrhjfiAtion LWoctauou. Th. t.r okracoj hail con- 
d,V Uxe »ir ,r« g -vidua ivvenl . ht> , i"o) ui the 
rtotius 10 chc Av-oUatlon and shall render n> , 
a>sid vthich, shell b„ final and binding upon the 
parftes witbhj *<-*.? «'■*!, -i.,;. • ef die close of the 
' As afihg 

The- floods ot iirtn» indicatd ho on shall b:- e.veJu- 
sive of Saturday, Sundays, or HoUd.'>ys. Tr»s fcrtitrxitors 
<ee shi'li hi- ';h.ar A ccinaljj 'V the ' >*>r srsir, and the 
Union .-'.)); mpioy-iz round uo rd uitjmtN uspendod oi 
Jischai -dxhall « s rein.-uir*?::? , ilh .''ill cr.jTir'so'aticii 
r. • all unti loss and ••,-.>'. full rvatoiarjun of til i^hw und 
co idifrumi «t s(, t fcrnplo. iik-ju 

F.ropioyoes »»..« Union'-St? .v :. in vol s-d m the 
Griuvjucv and a.U4f rayon pioc-dm?!.- shall do so *. uhoui 
t-'Ci or pay, Calt-uilar day reqaiicrnsms nwy ha waiwd 
by mutual t -ons.-iit ' ' ' ,' 




Section*- 

►0 B 

.iMfton/ed Union tepweuwti^cfe rail b» giW.itoi ff-tv 
access to te\iaw the contents of an employee's p^ow- 
nd folder which shalJ bo inaiuuducd vn die ttepfVtnioni 
of Personnel Administration. Copies of material con- 
laiitc"d diercui will be pcavidedupcut request. ' 

Section 2. 

Employes shall have, the right to respond to any 
material filed hi ihoir personnel foK1«cs urd -»-:h 
responses. Uu.H bo uttached. to rnaforutl'ta -,-h'ioh k 



Ail • lyerse rostertal 009 *i? 3. ear >id-ot bfeJi ; "/«J» 
ho roi>jo«<.i.S frow aaernpjo>t-s.'.s pej^ouo^! fokfei 

' " ' mnemxm 

Di<H«v ' : <--. ,-fii •:* ill, igicoownintfifhordv Unu-n 
noi my employed shalt <a> wJ^ags in 1 m l& iaj - >.. 
saedd »ge or s . »eftori |n s&KI;, ;-4i if.gfi ags ,, 1« \i 
rim- y or cthf r anion »„• bii h slwli intent 1.1 o: 'W.'-fVt 
with-- the normal business activity of the' Employer or 
•* < f>i\. '."ir>-. .iiytntu (•>!•! -'•«<• '-<-tc ,fi'-;-< of^ruc' y- 
re . students en busiiii-s-. lnviiess on t"ni<: Hmpfoxcj <- 
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iU-Qpeuy- Uuriisg-'the tornt- of Litis Agiueoiem. the 
Employer will not ~i.>i'-age in any- lockout of empiove^s 
^t U,i University or any of if, facilities. 



Durni3 the '.eim of this Agux-nwiH, lhe university 
shall not contract out "/ork performed by employee.- 
covererl by fhis Agreement except, v--heie snar.psv.tr aw! 
equipment in the Ur.ivcrsitv ate nor consistently avtil- 
i.i'-!e fo pett'onu ausU vorf, To ascc.tdhi wboihoi man- 
power is available, 'lis UnHon.ity will alio--.- employee* 
to voluntarily s'gn u;:> Tor overtime to bs worked before 
contracting out cherts possible. 

■ Any o;ii-ir diiecrion io .'onfract out made b> the 
Employer vw'd be pn-ce'ded b\ a Kinwea ■' Si' ''ay 
written notice to '.lis Union of such intent, except in 
emergency fjtuitions. "flic Union v/i!l be noiifli--d<.-J ! f-li 
<uch emergencies a-, di:-> occur, The; Union v, ill ha'-o 
tne qopririunrtv- to meci with the University to dtscis.-. 
the i«ps3bUiiy of • ucfi pl-.miad action snd io present il- 
COUnt* f .-»,.',!>( i nt. 

j°inj ■.ir.pl'jye^ v.liosw- jo>- <-.fiCuri*y tu-i iv-.n iccriar- 
d^a! by any oonuaeibg out shull hive piioi- rinrir to 
aiiy- -scant job v.trirhi the University for which itii 
employee is {uuiii r>i arid the U-n»:i tr -l.jll ensnre 
that Li-,Do!i«- , i-c-ani d out 

' - - ■■'■•ir:i" mm 

The L'jiivoftUy .-Jiall iwW reasonable lirovi&ijn *bi 
tht? savcty ami, health ofuo umployees m acenrdanu; whh 
Uk iawt ni tpc ,Di fc trict of Colombia and the prvdjio;.,! of 
the c edi.vHl Gcewpr tioual Safety and Hoa!fh>Act. 



The Union 'shall be represented by one member and 
one alternata on the Hos-pira! SuVy Committee. 

All h«Jth and .'jfet;. tsqmpmen- that is d^enwd nec- 
essary for a particular job as indicated in the job 
description. ?lwll be furnished by the University. 

llv? University vill provide adequate ixnininir oi. the 
u.sc of pjoper work methods, protective mcjsui'js and 
protective, equipment to employes a -uqiiire-d to perform 
hnaar, >'•!.!., dtu> . 

The Uiii-oreirv shall notify employees imir.cdiaiclv 
when an unbttfc or unlnenUtiv -Aoduns condition or situa- 
tion of imminent danger i.-, deter mi. ami 'o e/isf. 
CoTective measure? tvill bs promptly initiated in accor- 
dance with 05.HA pi oct- dure.-.. 



r'o employee snjll be requttid lc- U';l-. h^ur^ou- 
o<j»iipmenl A.r -,vbi..:b :.uch ^utpSoy.-e ih iiuidsiqiiaie!;. 
trained. Whet-s a di&pufe of hazardous conditions arts- 
Lh, tho Ho-vfii'al dAfety Officer ;;h«ili n.,!kc a de.crmina- 
tion on the neuter in question, '.the He pital '■:.:( t> 
Omcer's ps\-.'";ss»onal ruling ihjll pr.-%!il) until the- gjit,- 
inic* jKOctdiu; is cortipleicsd Uov.c-va> - , if 'l.vi. x i s - J -J«.'-- 
a^rct-Wxt o-< er A-Iwlhor or uot * I&tsvcA. z*Mv\. :J'hrr 
pxrty tnay rtqfiest a ftedjife iia^aia^valttafton by uw - 
National ln:,< in ste ft r Otijupt-ucd Safi-.. , .-. >■ 1 r l&-*.tli. 

0et;ti«>s» 3» Idgbt .»oty ^ar MedlWecl WWlc 

T3he UftN-cr^ty *»QJ-mafee every etftor* to provide , 
woih that honors the niujical icstriat^i*- for psuox-. 
who hav^ sustained dceumsnod on lK- jfb injunci. in 
ordei- to be c<.,n^djjr<-d t'ur such an assign mcni tins 
•iir.pioytfe anall nre^at o written Jipsciipilo« i>f tltovj 

- • 
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restriction^ and their Juration us orovidej by a quali- 
fied OKr-diSai'tiiii-rtal prac.tip.uter. Ai lite end «.i' thirty 
(3f>i days, the employee shall bo reevaluated for further 
tunvid-iintlea of assignment., b«ed on use written 
description of restriction;*, as provided by a qualified 
medial/dental practitioner. 

- * "' '.'.:;.. -.- tial Employee Assistance 
rrctgraxo pSAF) 

(lO The Kospir.il r rovides a confidcnlud Empl-'y-e 

Assistance Program which Is adriimistered.by the 
Direefor of the Employee Health Unit of the 
HospitJil. The EAP is noiihor a job perforn-iwise 
(!Of discipiinar;, projjram, but rather a pic^< m 
designed o motivate and assist employees in 
res0lvlng.aiecil.eal/beliavtoral problems. 

(hi Priv.icj of Records All r.-cords and tetivhu.*;: 
within ths EAP ari mainuiinod ia eoiifidi-.nce by 
the EAP under the supervision ol the- Dimeter of 
TheEr.!- i itli Unit. 

uii i?v!^ii<il - There ate >'-.-vr_d c.,pc; of r..*>:i:-J. 
including: SelS'-Referral - Employees can inde- 
pendently seek assistance through EAP. 
MaiwgB&jeat Referral - An employee's super- 
visor should refer ths wnptoyee to the EAP when 
the employees jch perroimanoe is, no-iaiiveJ-, 
aiTe'eied b-c-auw -Jrere may be underlying me-d- 
icil/bchuvuir^J problem?. Ui-Joa Steward 
Referral - Union onieiat; -ire encouraged to 
refer employees to ihe EAP. 

Cd) The Union and Ivuna^oman". :iuree ro meet on a 
regular Hubis co otploia ways to imprne the 



Section ?. VSefeo PSsptey Terasfrsris 

fa? v ideo Pisploy Terminal i"\ : I>Ts"> refci to o com- 
puter '.erminal which dispiaj .' information on. a 
telavis.ioii-like screen. 

(b) Howard University Hospital agrcus to cor-tmuj 

its practice of servicilfig and matjf'caintBg each 
■ YE>T by. authorized technicians fit least yearly. A 
record of maintenance pn each- noaefmie will be 
. maintained and made available- to ftie. Union 
upon request. ■ . 

(a) Employees wfaose full .time assignment is] to 
work on VDT'y shall not be required to wort '.'ii 
a VDT ccnfinu'.'U-tf) for mow fhttn two and one- 
half ',2.5; hours -vsthoui a brual:. When possible. 

the employee arid the supervisor should schedule 
siich breaks -to coiiici.de with the fifteen (.15) 
rftteute rest, break and the forty-five minute lunch. 

(df Optical EMuni nation: Employer agrees 10 pro- 
vide an optical exrimiri-i'.iou 35 a pair ofrhe year- 
ly, physical examination on ell unit members. 
Employes \vor':imi directly vdth CRT 
Equipment (VDT) may .-seheduls. through 
employee health, an additional examination dur- 
ing; the year. 

uROTxa ■> : ' ■'■'• ''■' 

Gwmmh Tmmmiws 

Section 1. Pledge Against Discrimination abd 
i • ion 

The pn.v. i.-.ions r,f rhis .i^tusmepi sh-dl be applied 

equally to all employees in the bargaining unit vithoitt 

Jii-.umination ai to age. sex, itflfeiun, m^nud itJiif-. 

race, color. ..reed, national origin, poliii<.al id-filiation 

jnce. ' 

39 
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Ihi tknon shaO »h*,« equally v.ith ths Hnjployar 
*he- responsibility f<-.r applying tl»i» provision ol tht 



AJJ inferences to <ssatployees in this AgnSemeat des- 
ignate both sews ami ".ter-^cr the male poudr-r u, triad 
it shall be eongrrutsd to include male ami female 

The Employer stress ftor 10 interfere with the rights 
of employees to become members 01' the Union and 
there shall be no discrimination, isUeribrence. restraint 
or coercion hy tlw Employer or any Employer reprc- 
.iemanye againsi any employee because of ^'iiion 
membership" or buosoivs of any employee acting in an 
official capacity on behalf of ihc Union at mutually 
agreed upon periods 

The Chiion rccogai7.es its responsibility is bargaining 
agent and agrees to neppesuit; ail cr.'iptoyevs j n :hc bar- 
gaining unit wbWcut discrimination, interference, 



SaetfoBi 2, Uutost Bulletin Boards 

"Hie Employer agiv,s--. to f urn ill i and mfiiaiuin -i -:uit- 
abio bulletin board space .-•( appropriate plot-us to be 
used by >.Eie i imam Pisces shall bo niutuillj determined 
by dfi Employer nr.-i ilw U'liioa. 

" • _- :) pi.' Employer a^n*-. Ijjii j- v'v laid i pi -- 
•rintatives of the AiSiavafl Federation of Slats-. 
Comity, and slaijiaiparemnloyf^-s vv'bffb.'i local 
union reprtsfijUBtr-os. msb'ict <~ouncil wpn-sontu- 
:iva, 01. ituwnaiuurtal '-c.prese--nmtivj3 mall have 
cull i.nd -l-ttw access r, conduct Union business 
thwegh csiiiM ished tlni v*s iity chmaiejfa- 



P^reofls ;ei 
Unior , hall !.,• . , . , , 

to die Umvwoiiy Ji -mm head's oiiom-reht* ■.- 
conduct buch internal Union business,, without 
pay as i.-. cpcwssary during dury'houn, Smel. pei- 
lons sha.ll b« id-iiusfied in v, riling to the 
L f nh . rsity. 

(I > 3« ol'MS 

i 'ns.m Steward., thai! be .J-signjted by (lie 
Union and shall Cs rrtco<mi-eJ .is employee lep- 
re en lathes At Iswi one siv*aid MwU b-- avail- 
Able tor rise evening and niaht shiftc. The Union 
■A-il! supply th.- Ert-spioy^r with Usu of stewards 
name* -."h:ch .--bill b.s posted on appropriate bul- 
letin boards. The Union iiiall notify the 
Kmployer of chants in the rest&r or stewards. 
Stfvvard-. arc amitm-ized to f.sriorm :,nd tiis- 
clurge CJnion duties and re&pon«.iWI»uea whfch 
may be. assigned to them under the terms of this,* 
Agreement Sucii activities should be conducted 
away from the work -sit© and is* the Union office 
«-h< » < ...M ! '■ 

Ste». n 3* K^'-l r,hu o i. imi.s.;ioii m>n. iir i> 
imn-idiaic :-upcpv>sors pnoi lu ie.s -mf, Mioii 
wor|; assignments to prppariy imd ts^ptifitiousiy, 
cai ry o-it Utcir Union luiks. V/hcievit pc^slhlc 
C.O.V...1. 1./H uM'-mi tlw,i ;,i^ni'. A oi fK.; 
rur.oyu of ot)t t .fj| u %. : • t! te ; ■ - a,-n?t«: th>, v ili be 
• <.ukc Tiift L'Hioi 'vill mat- < i, i onablB?u mi ,.. 
i: - -u-w^i, i-ljofc sour;- of vv-uj- cos respond so ' 
Jiokc ci t J,,-;.- im .,) or ,»«.;:;; d *.;.,-- .a»n»-.,' 
W^.m c r.l.tc in/? an <jmpio>j' . t hp Sunvii^ \i-U 
itrst jys>'»>'- ' > and obtain frnut tor, to -;-j tte 
oi^ployee frctm bjs/hw-BBp^ryfsor^and'Eabh per- 
mi^jon v»Wi b? grimieii nuu.-.i ihi .-nfployee c^ii- 
noi Iw m'mediateij, i^lie^ed fra-n ,hi» dfiignea 
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4fltisf, m wWc^i oassipepawsiipn v$L be gfatrtsd 
as woi. i»3 poisibJc- diureaf ksi If Hie iinmsdlacn 
iup^msor Is Hna-vaiUrtfic, permission will be 
r^qu*:,ted from jlie m*xi highest leVct t.f .wpcrvi 
SKtn. Requests, by S re wards for penni^cn) to 
I newt "witt tJtnployaes and/or b- omploye-ss to 
meet v/ith'Swiwd-, v.iU require :• brief exphma- 
tzou Id rt w ;. supervisor of fhe problem in /oived 
and identification of the area u> be visited. A 
Stsy/atd thus engaged will rupon back io hisrhts:- 
supervisor cm completion or snub dmic& and 
return w his/brr job', THc Emploj-er agrew tliai 
Q-i^tt', shall fv; nc ..istrsjiv,- ir.ffirference, c<-,-i;rcion. 
ur discrimination .walnut ^ Steward in the pcrfor- 
■lionc^orsuchdutii-s. 

CcHiipeiisaiory time will he granted v. hen a 
UuioH Si,s>vard returns lo ttio^-orfcpl jce during orf- 
duty Spurs- to conduct official union business, up 
to a. la-ccinium accrual balance of ihiny-tsvo <32j 
how.. Hours .ic.v:raed in ^vcesif of dw « 



bjlaxikC shall be cc'tupon-salei ji regular iinjofoj 

pay •" • . 

Union Stey/^rda shall pie^enf proper ldentifi- 
catlon w hen conducting ur 



<c.) Etppltoyyz Union OfffefesAs ' 

ie JtJpt0n,Pisfiycf4 or itt bfe absence, the Vice . 

if nc '.htiil It aytugrJze-l lo conJuc" labor itian- 
„ fa » ,.«jflt huajn'c.-sj which L-. common to itw bargain- 
tpig wile wi&teut toss of fi^/Ii® Ffcaldeas. may p^*- 
■Mtrdute n-j r»«r~ than onr- ' O iiwu cacii day to con 
Jacf dkmusss in Ills Il-spifcu riniin Qifiw. S^ch. 
bcuaiule sh.di be v.fih the approwj of -be xuporvi«!or 



hr.ni.ed .Vay rrih-ii iat>or<-uianagciTMatu. L'^nsr 
■Rfcich requires- attt, ridaj.ee of rbs- Union Presides 
muithave prior approval of UraVerskv Officials 



Idj f.'nson Biisltwss 

Emplo>ood elected lo an; Union o;fi3>; or »;Iw- 
ed by tbc Union '.o do will- uv'rOi wl.2-, Uwiii f*om 
their employ menr with tins Employ." nu;,, at tlis 
written request of tfte Onion and the.-coacunencc af 
rl.ti Frr-player. bs. granted <* lea' u of ahietvi; vrth- 
ui.tr. pay. The leave of abssssce shall not ~,:ceed 
■ m/i (i :< m'-ut'ji- 

Section 4. Ua&orms 

Uniforms •" ill be prescribed by 'h« Einplo^r vlien 
uniiortrrs iuv iiecosary nr dc-s.rable bocausi j: the 
nature rtiiw c^npJoyes;'^ duties, including hi- <_v.nf-jf 
wilh pcitiejur. <ir th« public jn ais official cccacir, 
i-Lquirii.5 his iaciiL:flc:itii,n. Tb: .niiforn! ^ ill bi die 
most economical type adequate for the purpose Les,s 
llivjii lull aniforu) i-cquireTk-ms mi; b- upplitd in the 
/allowing b'ituaUonci; Coaiprrniiy enji'lojfrf; enif*j3>?ii 
(smporarijy a: n;.'j?j.ed lc positions for -vhirh iiniiurrnr 
tiri prusoribod: cmplo;, acs apt'oireci'd on au on-, ill 
basts, or when acmaily ©mpfoysd (day-io»dayj, 

lb^ Employep »se»pfi tl.e^ijht to dot^tmifle lyhl&b 
(ji«pjj»yt,t;s will \v«ii-uni)V;r i .s or pmicCtjAe- cloilw.g, 
and'lbe tlpbr £<■' prescribe die la-id end cr^.r a:' nd- 
form, oi pir-tortive cK',tl^'.'> Emplo>'^.» rcVjuirsd ic 
-Afcar ur>jforti.s or prc-ticuve clotfiij.r vvtiicl. aiv noffui- 
,«,%''«•. .•••''» >.-i f"'- - ' •< J*- «.!-•' niuuetar: .ill- ■■-".«& 
;• vaid . >rt 2u . oi pu .Ji • .. -i-i Taitn : nance Tae 
Empiojci will <, ^i.di.. .-.-(., inoimain stud pepStic<.* 
duo 5 ■ wtfaiw I* f^misbps jtnpiuyA , e .•,.!•«• wJiwte 
thi. er..pio;er pjovfriv* w.ish" itid v.-'iar spiocl«, In -trch 
csueb- the ernrloyc.- i* c-;,pectc;d lo r.iaiaK>ii» lUj ciaanb- 
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4 no tost to t 

-- • . r/,s;: 

establish nnuuclcw goveiaing ihe feswncu. ^place- 
ment and return *>f uaifdrrtis or prutar th s riptttnf- 

Allowance wil be paict twice ■. year ax six month 
intervals t« «IE ? iL-le wnplcy^s jn die payroll. TDeso 
ailowanc.j-slM;i far paid to flilj-time. tsnwUo^s even 
uiougn the-ciriployees sre not on ihe rolls, during j por- 
tion of the pa^-penott. Such allowance shall b.r-oiraly 
detufmint-d by the Union <in,Ute Pitfpkwtr. 

All othe.- fuJMi.n*; «md P au- line employs *<>,k- 
i»a on regularly ^cheJufc-d twiK r>f dutv shall be paid 
Wat psopr.itfen of iho ps.-.-raicd all.. wane* which 'li-r 
regularly sjied-jlod tour of duty bean t? uighf. ho-tr.t. 

Allovaticu ihjd! Hoi. be paid lr, omplo-, ees 'in ! aoti- 
pa> y;a^6 durin,; an entire pay pt.jud .'30 l.o..rj) iu 
employee-, on Urn.inil louva. ,.„ ro eir,p!c.H.e= whil.- 
MJapundod or t -fpai a «e.d unless l.-uer tcihst.it.icr, Such 
iUlov,',a,ce hhall iml tweed „-,.-;-; hundred ;,f.d fin-, d,-|- 
>'"■ •■ ; ' 1-00- j .- . 

Section 5. Agreement 

the EmrjJoyet ftjid |he Onion, atgree to furnish each 
msp^er^ii.6te| ef -a ^ <tf this Agreement at no ocst uy 
t.^^rr !p ;o; o 'fAxu, ■•., i] k horn: cjuallj !jv Ui« 

_ ThfeBjtjplpy^r agrees td allow pr©sdnt4ik>rt of Union 
.nrojmuti»S;i u .,,.,» .^..pt, ..,, a , Uw-or^i: condtict.-d 



'm^A 



S'ecttasiU, Ti-Mwfat *^r&.Ciu*er Ladtfe* Frtjjgfcd&s', 
(a> The Employ i and die [Jtiioi, . tojoi;* ihe ii , d 
for its , caicrd . ,.op Dull n i> ib? ,».e s. of t«ic : 
employes "raJninj and upward niol/JUy. B..-U 
pa ... s sofecrjije to th. prfnelpfe - of ,,..r.»- I, I 
de« «r.d promotion from ■ itii«n, o.»- iient j »b 
other articles yf ihi* t\Ji,tn-uf. Therefor..,, s»r,th 
punies agrc: to esUbikh a. joint jmpJo>.so nwo- 
agemsnt committee, composed or threat u> unit 
employees and three fit) pep&ons selected by the 
Fmpibyet v,hicb shall cooperate fully in rfc.- 
development oi" trjifnins and career h.Jdei j.-.o- 
grani , 

''!?) "fha Union aud 'He IJospiwI puopo-.c ihe s:-,s,.V- 
lishme.-u of <i TasI-- Force to hs compo-.t d of 
dirjc tepnescaiaii.v-.'s frumcacli t'» rovldv. ,i.;nim- 
!;, ,pu;i-on=d union r.iaria eir.ciit upper-,nob;hr 

pr l .;-rar, ! Rji. ».*},..,.-•„,.« ^, , rjJ , .,.,!.-,,.., j,^ 
ivithin Utc bartndu'.itg unil M-* Tail Fore mav 
•ad upon the - «:•.«:. - of the fie pitifl ,.. ,1 rt.. 
I r n ion to iclilavv I's'ta: ft. 

l-.m: -.},..».;» i -h .< iin-lu :oa .-up] -,-r ". ;h t - 
Huipiti; * .a 4i s UraotL Hxa.Xa: i; r n -o tlioold 

ph pare its inl&al « ■pxai in tfie >m si4i w .... t|e 

■ ig|| r.;i I §| K# ||li <.«&'.• .'..^...t'.'U- >;-,.■ pi 5 - | 



^^^^^^^B 
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(e) In order to- provide, on: the job training, career 
advancement opprsfiuniiic-,s and upward irtobiii- 
tjvth^rWtfc.-, agree thai, employees mny pa-iici- 
pate in .iff ypw-ri.-J mobility tr.-uninfi progr*" 1 uid. 
<n doing no votomarily perform duties outside 
ihcir job »hst.ificaiijp. without compensation. 

In each instance, the employee arid the 
employ jr through rbo Office of Education and 
Training, will first joitiily develop a training plan 
which establishes r^^l-stic. skill enhancero.-.-m 
goals i b mplo uk! '. indi ■.." i 

trainioa plan to achicic Hie goals, TU? Vnioii 
vviii be given the opportunity to review and 
appro .--.,.- 

Employees successfully comuleung their 
i«ispective upv-aid naobllttj training program', 
wiis f,o ghei, piioihy consideration to fill *-acan- 
oies tot which .hey qualify, -is a re.su:' or thv 
irainijiii >« -, re H<->-.<arrf University Ho ciiai 
arw opting < 3 'dl piiiiti< n u- in rl .- rjutside- 
Jectioti 7. D : v n t a i ppftej •,., ,,>_,•: 

In-: £n«ployci ,-\.p:.-. th.i( 'heie shall b- n Jepatt- 
truM-d politic rguidciin: in :c.nfl t-.vif.h'h prr-- i 
Viow ■,- ihis «. mtract and. n.r'hci v«-'-"" *■' ' mt " e ' J, " i 
;.•- ,-.vH,,i -..,-.„ ,', t i i; - i; n ," ,.._,.,», Jmpl^ir.H'tit'iiion „nd 
impact jf h «■.; . in personnel policies. j-» iciico* •.. J 
other mattetr/atiM-iins hoiking condition', of b-u.>di- 
iag-anif pipttibeife prior -td~ die- issuance of the policies? 
ndgwictJmcs _ - , , 

th^ Simp'oyer dh.ili fumi*h sii<j Union v.fu cifies 
of all departmental Policy Manuals . 



TheEmploycr.roay " 
or rfia'<sy-d n, cupadc 



^iajry^gmdesS for new 
ida<! and i.-!',--.tt 




Any higher rafc*. d^mteed tJ»«weS» ** S^anc* pio- 
c«uie or arbirr.uioi^ha'i be rsrrtrfcth e *j tte > *Jfc> «j» 
«nploj« wortadirffte ^ ox chan^cl^Utamen. 
The Employee may reqWst a Jesk^m irf hw po- 
tion trom ite Ortiuo or Personnel Adrnirdsuaaor. n <v.s 
eurrem joh description dots- not reflect th.i alio Ai-i«<- 
of feis;wprk s ^ .. ^ '•■'• '_■'.' ■ -■ J. ' .''.V->. ; '■:.- 

Section?. Jab Descriptions 

■Che Employe shall supply an up-to-dme copy o. ail 
nonlion descriptions, covering joH categories in tfus Iwr- 
liatning prii to (he Union *ilhir. 90 days of tne. eilc-n-.u 



Sectfow », Work OTife0lt Class«fi?atS<«» 

All i-signment, to wui* out or cte-.sijficwion vnl. ro 
in writing eithsr by .v -vrittoo n^uior.irfdo-tn. wntfen 
.iarecmeiM, or ac ofrtdai peaonnol wonvneooau.j, 

less -Jian m day.; will ha-e auCh hears occumtdawu 
and .shai. be p&id bi-mor.d))y for JhObS tours. _ 

tedividi»afc cpgtfred ta.wrkput of elaS?ificatto*> fe ^ 
t«-, ,-r m^re camrecuiivu day, vhdl» ha- - pannes 
«bomniai«ath«i'*ttbirtligsd for the paymwnt or these 
Iwurs by die tenth day o .u^lv.work. 

Ktt .in. * for (he hurk-r d-^iu^oUon -u»H be j^, i 
d,o b^np-ng ^« or « = ^« d»f*:» y«W a r^ ; > 
wt leart M).5y p» hour above Uw ^.ploy^ ; currex. 
saUuy. Cement v.ui ^ di^ibt-tcd -iu d, t ^ j cn,nl 
fdlldwing; receipt, of die anWroved fedonimcndat! > 

Section It.. Seku«i^ . 

•<:-.; PjHYer.sl.v.nddi. .« 

bor^s^^rtias^^iiQf p»V,.^^ , ^«^ 

the iaiegtvy , f w.raple», Mem i^atiOBshif^ ^ 
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The Employer and the Union a^ree to meet reeular- 

"£•«**«* sh31 J be.n-ferr«J to «, Lt^-M^^raem 
— renqes and sha „ --not -to used- by . either party to 



«-*ne to c aus ,,,a HO ad ? ,v t? „din & , ^ be con i^ 
«*l and Kcommondathwis nuy be- made to «*«■ fhe 
/^loy.r or th. Union, or u, bort, bj the ^I"^ 
?" at , an - V™***** .Such rating, siwu be c*Ju- 

If ^Wi ™d OT nnres -Jull pot be eons.d- 
••red u flwhim.-o.lngi , , 

,,u " 1 faijtiinc ^^y«,o V - ,1,, UHiv.r.itv < ;; ■ 



«-ertieei . . 
as is r-ee^ary for adding the coirt^w,.* ^.w.. 
low of piy o; lea-y time. Wfcsw ^cfcrtbie, the Ufllpn 
»iH be S'ven twtely notice- as to the mabjbu of' any of 
the>cmployoaj, sefco^i by it to prelims due to in« 
ov^Tialng- ntwl of thcii scrv iocs bj rite Employes, J 

Sec(iop4. 

Representatives of tliu Ea3plu>er a..d (be Um\>n 
shari alternate taking minutes ^f the tonfe.e^-i- and 
assuming the re iP onhMKiy> w V.^cociucb*.ft o}t(j Distri- 
bution h> lb. coni >.b • Uhil> srv-n 44>' ' ft*o- Ve 
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«; powers, 

*-B1#»yer . 

c=»e, and oniy 
oily abridged 



Section 2, AMJioriiy , ' 

(n>-h is j;seopn;zed rhm (he President or Howard 
, Urtiv^tsltj is £ho duly appointed s^cnt of iho 
Board of Tpjs.twr of Howard' University for .he 
purpose of carrying out ai! oblieauons at she 
University uuferthfi, Agreement, ft is funhei rec- 
.•>gjii?,ed thaf i he ftssidem nia-v Ungate such of 
his powers .is, he may deem appreciate to efieclu- 
ou? the purposv of this Agjrfej.njnt. 



(e)Th e 'Xinhirisl 
to tiroe, in wri 
rized- to enter it 
.-Jiqrjs for the .Un. 
die LHiiow f"c.i,n in 



time, , n vnung, the imi..- 
to enter iiiu> twgotiauopi 



and-mai: - _•.•..-, for ,r P j ■,, " 

tr is undeistaod thai Frcednien's Hui 1<;j fc] career or 
laiuer conditional «raploy«o& who irans-fcrred to 
Howard University « of July I. 1967 „» e£to - t( ,, d y, the 
-pectal pfov (S ions applicable to them stipulated in d.o 
Asreemem'e„ecuwd by Howard crnivers.t* and the 
Department of Heaffli,, HI««fton «rf Welfare, ri ,red 
Imi 1 1. 19o2. and in (he A^eenwrn wpptenMrtay 
theiefo executed nsnte date of August 3 t 1967: 

All fanne, ca.«jr and eau-or conditional 'employes 

c.r.pluje«. cf Uo^rtt luHVusity .-.hail t ,. t <«n twnettr 
itjtu* ftnc tfliuw ai/iiiwl by rhttn ^ ofthe'd'Uc iroeu- 
dwtely pfecedi-tjr and cj-oecsve date <j< the t,artsf„f 
tSee Appendix a for copy of Transfer Agreennsat) 
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{nth evaujn; Ad;d«, SeWiuVu or P.Yuibj ol US.. 
j-vgiecmsnt should be held invalid &nd unenforceable 
by air, Coau of consent jwtedkri urn, such duci;.ior. 
shall apply only tv the specific ArticU., Section, or por- 
tion thereof f.r«eificd in the Court's decision- -and {.pen 
iisu.tnce of ?och a Jecjsot"., the Erapioysir pnrt tJ.u 
Union agrca lo toimedJsrfely. negotiate a sabi-titute for 
(ha iflvaliiljted Article, Section, or Portion thereof. 

MAINTENANCE ©^BENEFITS 

■• , • > 

(a> The eraplo>oi J Stress that alJ bandits, working 
conditions, and prcceduies affecting employees 
prior to the date oi this. Agiaemcnt shall h? con- 
tinued during the term of rhis Agreement, escopt 
whore such benefits, working condition* ~nd 
procedures arc .-theied by this- Agrc?nvwnt, or o_, 
mutual agreement of the parties. 

fb» The employes? agrees that eligible employees 
■tfiall be covered by the Reliiement Plan as mi 
forth in the I'ri'vcrs'Uy Pjesidiav".; m?iu<.«i<ipdJin 
and attachments dated June !'.>, 19^7- Thu ienn-f 
cf said pl«n shall be "iicvrporawd by i'eie;enj!i 
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tPj^f^tu^-eBajpJeyte'ifrJio-JKwks ai : ileasf twenty 
C$1) -bo,«r= pur -week rs e%ibio for appropriately 
pro rated tieilth and hiV insurance, kave and 
tuition, toipj„si,on in accordance with vstabiishid 
O'uiveri-% p f .Jfcy, Ths insuring?- benefits will be 
a.vfiilahte <jn the lust da>, or ths next bensfit v-ear 
(opeii season). 

(dl Eligible part-time, employees wnv r.oniribnuc up 
to twenty vSO'S-) of their *ala.y into the 
TJniversky sponsored Supplemental Retirement 
Account In accordance with established 
Unives i .. < 

Eligible umplnyees copied bv tins Ai;teetnent 
shslJ be covered b : . the University sponsored 
Sdvin:'!. Pl3n in a^-orumcc -vitli i:,tabli Ju,,1 
Dnives i| i < 

AKTICLEXXV 

• BEAtTHCAI.3 

ges Son 1 

Ca,> InituI t-v^imaut fc-i ^mplo>«j who become ilj 
oi iuju:od on fhe j.-b .Jipll bs pro-. id£>d through 
•-lie Hospital Ijtnpl.^co Heahh unit or iho 
! '''• - • '•-•:■ .coi ! ; i ,ployee. 

<bj T he.Utiiyvi -icy ihaii make reasonable p s ")vi;,:on= 
fol- the fteatftt of its employees in" aceordance 
"■» iltnhc laws M? the nnwrr of CoUnuM-i oral «Jh^ 
provision* of Vcderul CVcbpatkMitd Snihu and 
Health. Aot, Th*.s,« provisions eov£r preempioy- 
Ui.-ct. and annual pi^lea.! ^ uu &xpwso to th« 
employ^, iijcmdiu^cbcsr v-rjy „tnd orhit caw 
when nucpssai-y. E<icii employee mn«i assume 
re^ponstbilitms for adb,?roace uj tho poliov on 
rft.TKI iJ pit} A- I. 






Tlio University ogress to pio«idi.- lite- insurant cov- 
erage lu 1-1/.2 linws aw yeaily salary or each empioy- 






Sx is underMood that cinployfcus and supervisors will 
■voile together in developing an employee^ skills, ahll- 
s'ues and attitudes that conuibute a success tut the job 
The .-opsrvisor v.-iU assisr staff in d*s\ sloping tiwir 
skills and abilities through training and counseling &cs- 
sk-ns, and identifying worts where improvement, is 
needed, flit- Supervisor will icovidc v.-HUen gvidtiiucs 
ior improvhnr deficiencies. U i* iwtlwr understood that 
suweaE -.vat nlso depend 'ipr.r; tliu employe's perii^r- 
ntnctr and w;ltii) t >in;i5 to imp-o'.e deiicir.nciecS. 

fiaefa employee shal! hai?e an informal ^vsrtral) poi- 
formance evaluation at the beltvyay point in the p«jfoa>- 
lionary, period ^>d j v-.ittcn pcrtot«wn<-o cval.wth-n at 
• he- i-nd ol protKjtioo. ihearirtfivT, each employ^ sKatl 
receive on, hti/her arm.'ver.ar;' date, j written pcrC^- 
m^riLe evaluation front th* imntkdi.te sapffv.^r Ah 
employee shali ^ac-oivo a tlircs p) morth iu,iU- of the 
di,iec> > ol the s- atoaiion 

A.IJ evalu*.f>cnf. mu*.i ha ^ontpk-r.'d tmd. uv^-vsm 
vvitl, the empluya; wjtl.in shirty s30> days, jiler dtp dno - 
da(o in -4 jSohddulod evaluation conferenre/ u^ e 
-wnspJoyc-c st.-vH h-vo mi u'jnortntny ro comment or4Hy 
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y«d in -.vriOf^ b.j th= (.^ai-jadon, Cach wfJDvss shall 
aataiowJcd^B that the evaluation has, b*en reviewed bv 
signing snd doling the document Ea.h ^mpio; et shall 
j"eocKva copy of she c\ aiuadon. 

Employees oiled far deficirnciss and inco/opi-tence 
fhali bo £ 1 .c-a a f-jrt : --«v^ M5) doy period uiiiun which 
to correct; any cited deficiencies. Tliey stull reosive 
counseling to communicate basic and positive msans 
of correcting deficiency rind promoting piofu^ional 
growth. The supervisor shall discuss ths employee's 
strengths and iveaknesses vdih sngg^sdoii;, and a.Mo« 
for improvement. The; surwrvi&or -aIH provide die prop- 
er training and supervision nec«t>aiy to do the job coV- 
rttciiy. Such !ir.i)io'.siTiiw mu<r !:•<; maintained durin.a 
the next annual evaluation pciicd 

Section, 4, .■;''.'•_.;..-' ■; •"...' 

If any cmploj ee is not satisfied -.wdi higher o\ a'tu- 
tion he/phe amy riwcu.3f K with die n;.,„r k.vu! supoivl- 
>or t>p ih<ough ihc dsspai-mwn;- head and d'A ision dinrt- 
tor. The tevlewor shall have the authority to change the 
evnluj ion 

Such diii-u.;gions regjrding llu; penbrmanoc tvalu i- 
ii«.>,i <jj., hoi cou-KJkTCd .',, ijiiti^ of ,? mow! guc- {_«»«.«■ 
as, defined in firtitf; XIV. linn oniploycv doe- dc<-UU 
lo grieve hh/fce-" annual penormaf.~e c«aluo::on, it 
mbstbvdout in 8i orduic. wid: Uficlc XTV." '' 

Seatsoj 5, . '>- ' . ; 

P^rfc.nnau'A- C .'aiua'-ioni. '-.hall bo removed rroro die 
eniylojeeS personnel roW;r every m .j >>-jrs. 



Artanagemein and Um L'r.ipr. v.ill fori: together to 
cU-etop and i-anmove performance evaluation tonne 



E"Uuaiion forrr..s shall be tta^dard'^ed to.'ihc cucLtit 
possible, Employees receiving aausfaecory or above 
avttjipe eialuations shall be awarded appropriate 
ici-ogrudon | 



This Agreement shall be ef fecit ve a; of this 2Sth 
day of .icpiambei . 1992, and shall remain in in full 
force and effect until the SOth day of September, 3 995 

It shall be automatically renewed from .year to year 
rhtrc-ilwr unless either party shall notify the oilier in 
Writing 90 days prior in she anniversary dale thai it 
Jasircs !.o modify i'ii<3 Agreement, in ihu event thar 
MiCr. nofioe i- gi\en, negotiations shall iwgin net iafr^-r 
than 60 days prior to ihc <inuiverfary elate: this 
Agrewrtcni shad remain In roll force and be effonr'c 
during the period of negotiations or until no.-ico of ler- 
mhiauori of ih.t'j Agreement is provided to the other 
parry in the manner »ct fonh in iht follo-.vinf j<an- 
S V ft, -I 

in th? event that either paify desires to terminate 
•.".ii" A = »ioe.Ti«nt, ^ siiron noi.io; mw,t he given to lhv. 
other paity not: lsir; ihan 10 <iay^ pi lor io <hr. dejlrod 
<<:«niti«tion dote wliioh shall not be byfow iho annivcr- 
iar' dai'j set ioah m (he pr-esoditig pdHigrdph 



II 
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tit 'v* n . 

BOWABDJMVBRSITY 

iBdTfco • : . 

for the 

TKAt - ■ -.'.;.:.:-.) -VS HOSPITAL 

Fuiaiani 10 Public Law -*7-2fO. (an A...-. 10 e<tabJis,h 
a teaching hospital Or Howard University »nd to trans- 
tor Freedmtri's Ho=pi«aI to th,; University 1 ) the Boaivi of 
Trustees of Howard University and the Secreurv of. 
He.-!»ch, Education, and Welfare nor&s as follow:,: 

Part i„ General Purposes and Sul«s of 

Interpretation " 

This agteenic-.-il is tor lac purpose of: 
(A> Assisting lr. the provision r.f nmdein to«tcbii. £ 
hospital rv-:,ourc^; for m-warJ Cnivasii,-, tiwrJ! 
by u^jstirig the rjni ver s .stv , a the trftinin/; ...f 
mcflirai ana alli.-J pi-.rsvnn.fj and in providin;.' 
hoipi'iil i;orvi>.e:; :"oi ths community; and - 
(B) Canning our tlio s'«dc:d intent, c,:" Const e-,,- K/ 
trffcot Die iran:.f fc r of precdcsien s Ho-spi-,.] <o 
Howard Uuiwtrsity as sw, isK piaeticabie, Co 
its-sure tlwf 'v-ell-being or pahcnL. ju rJcvrtnitfiP* 
Hospital dusku; the period uT tradition, and t-j 
■sileci !ha trox^r v.-utt r rt (niir.ajrn di.slocaiion of 
the r Assent. hu.*pH*i .staff tod ni^itnurr ccii.iid-r 
aaon of their initavTO us amnio-, ujs. 



Ail pur/],',ioir. oi rht? .j^e-.-m/nL aie. t 
eti in tight of these- objective* 



(b's interpret- 



A All individuals Vj'ho-are fareei 

ciont ' -•!-_-.. ffi -,,.,., .--, - , , . 
diy prcoedinsth* uftecttYe dafc of the transit, 
except those in positions -with respect to which 
they have been notified at least' six mn* prio- 
to the :ff« tiv. iai oi ti-ui ... tha dj i. p ,- 
uoni art to ba abolished, w;U be offec-.d .n 
opportunity to transfer to Howard University. 

B. Howard University will not reduce the salarj tev- 
fjjj for inch ..mpl-r i-es, who transfer. 

C Hf-v:,rU University v.;il dep.-nir < urrsn-iy vulh 
respect to such omployt.es who trustor fi.) m the 
civil service rtiircnwnt and disability fond css-jl- 
.-d b> the Act of Ma; 22. 1920. tbo '4inpla-.ee 
deduct..,., i ! -._;,.- coninbn on itquii ,1b 
the Civil Service Re>u-o:ncm Ac:\ .wid (y,) hi the 
fund created by suction sd.) of ihs.-.F t ;d.-ral 
Employee's Group Lifis Oisiu-ince .-v.es of K--4 
the employee deductions <ifk1 ajjer.cy con'rihu- 
tions required by the Fedotii Fwr loves' O-vip 
Life In :.~.m . . ■ . 

D. In d<'(onnitiing the seniority riphfi c? i^ cmclcy- 
^■•> Howard University -A-ii'i rrcdit wr^iy ■<d"di 
Pracdrnen's Hospital performed by such employ- 
ee* vho uumicr, en the ftjpic- h««is flC it v!ould 
credit »uch ter-'h-i." hdd ii bo;>p pot-fonnt-ci lir, 
men University. 

P. I-ioward Ihitvcisity will aii.-> p'oviJ,.- the faltov/- 
ittft bcncllis l'« soclt ciripioyco - -,ba Uf-.rui'or. 
provided, ho-,v.;vT-r. t! W t these shiW he modh'leJ, 
J.S pecctsar:' to uka acCnhin. of jlMn^cs h", >..i 

before &e effecn^e d4Jc of mmhx in lb* bttie** 
fits, psn^lty apffteaBle to «^Witt <? " 
'• •: " as. 
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same-b&si ■ .. .,e. continued in Civil 

Soviet -omploj to am at Froarii,«-i,'<s 5I,-.« pi hl. 
TiK Umviiiziis will continue for trapsfeiees, 
lorpropaiion -nd tspuie provisions applfcjhte 
to employees ut i-p^dxnen-s Hospital on the 
day preceding the effective date of the turns- 

2. Pi-ursotuw and ics-ssicnrmHK. The Univcriaiiy 
Will offer to dattsfere;;, opportunities for pio- 
m.jiinn and reassignment to vacancies on the 
iKwpits) uuif undhr a promotion piogram in 
wsiMrtg. desired frysUtnuttiually jo to) seek 
Mil &elet-t thf h»M quulttied available person 
for e.'Kii jo's, i'ru niafco snl^dou' from as wide 
an area of compjiition as praciicabUi (c) pro- 
vide :mpiovfcOi vkirh opportunity for gruv ih 
ajifj sdvarwemertt consistent with their capaci- 
ties and the- ucaJs of the Uni^rsii}.., ,\j) a j.. e 
pre fercntial con.-idoratiori in qualified 
tinpiVye.^ of Uv; ho-pita! a. id rill jobs horn 
ojiTiide only v hen the outride* cvindidaU-s is 
•>dg.id I b bsrtei qualified 'tvn v. ail bit 
employees -who are eligible for consideration. 
,-« ; . •• (,!% • ..-,!- >i ,ni ■„ (H\ on ih l>i :< <>' 
i.i ri« Tli; I in?,. r,7tv ,.<»« jl o c A fcm i. < ] ii 
tr.j^f.re- s/rtie ojjpottlljrtty ?.-. b a J--. ;«."..-.! 
,,'oi^.tbw .,v,.t,r,'kT.' mhe Dnher-sitv in aid. 
tion to vacancies occurring at the hospital 




ii Federal t 
them as no.,,., ..,-..-.... .v.'A.'w.uiad, 
tio.M-6 tfcfi pflyCl^s pi r»' ^,tf^,i,„-ui^-!i^ 
o=wi>nal leiiV4 .' * >rw avdil^bie u> vihcV ! 
eropiojees 4 the Ur.,verfil; ffti Sccr--i,3! 
".ill seek tu tfiJaras opportunities for 'hem in 
appiopnate Federal uaihtu&projranis. 

•1. Health !-.enofjts. Trie iJidvtfrsity *.vill provide 
benefits for transferees equivalent to :hoii 
a-.mlable so thoin undci iti.- Ped-ii-jj 
Empiaye-y";; Health Bare: its Piogritri on tiid 
day preceding the effective date of transicr. 
5. Reduction ut force, in any reduction of lore? 
within ihe hospital, lh.= retention and rs 
^nipjpymeji; lights oi the lransfere.?i w ili h; 
/ determined on the same fefiis. as- if tMcy had 
ciriiinueU m Civil Service ernpinyr.icn? ?.'„ 
frccdmen's Hospital, •.vi'ih thft h«,'>.piul bsii.o 
o-Tisidcttd the jr., ot oomp«*Uion D : 
Uimeistiy ,wijI sLo -f^-t-ir LidruUcic-c= ior 
r»a Vi.igrur.il>' Or ri-c-rnplc; me.it in anv p->.i- 
tion ui the University -"her, 1 a vacni; r„p.". 
tor v.-hLh ihi lrhn'*fer-:i.- ii.foujid to tv ccntv- 
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.--,-, ,„.,., ,.. vr ^.v.,, ^^^ole tc them, at 
Hec-Uneti'b fl.jsiuri*], iijphidjs^ <>r sucti pro 
,';«.!«" nre' ippUtafcle *h-v< c!w unlimited 
w cfitnul'tTLon of .inusjd i< i. K ive tad the 
r«i» -cluing uf uuu*od sl*l: !ea o up-.a rc- 
emnloym.-ni.iviUil!! tlirctf y-^rs -jfte'r <cp.ir.i 
lion. ' 

8 txh.rimv c[Uv« rhi !l,iwsiic ill c<jn- 
nnu-3 c-r trpns,for?es thi.- provisions appiiciWe 
so theirs rtjn lire iU;; i.fc .edlu^ the sfieclive 
dale ••« trantfet, v Cr .- pi ot to ccun !■',« , . 
maiormiy Ida- 5 , ihUhsij) i. av* jnd tnrh.u^h 
leave ..vHle u! j.,i> and an> crj'ior forms of 
leave ' 

<-,> Kouia os* duty and -compensation fur d<-s rtiiuo. 
night 4JCi KoRtLtj diity Tht Univei.-.itj will 
i-Oruroue for u-an^vce^ this provisions appirc- 

--L.S,- ,. .tv.,u >H ,u- day ;„.!••■>-- ii-.r, »(>> effec 
live c ! ;.t. o: tiai.s,io wjin r,~ sp u cf ic- hour ■ • 

-.<.', .-h,j , (...,.(». m. «•<■><» '••'i >-. »,.,«-, ni£tjt, 






adM?ni.-,traiicrt ft,, 

' ■lassifica.ion.i.n r 
--</ .(»..„.. of the ' 







1 ?.. in;.. nu<- j a « aids, i'he I'jti cisiij "ill contir. 
uc tor tran&fereas llt« yiograitn appJioabL-, to 
thi-vr. m'xheday precsding Uio edwcme.dai; 
of transfer lor cash owar.fe ahd.honpr t-v-jniu 
for suggestftifta, i'nventioiiB, sjjtpejrt.or vwri*. 
accoBiplifltfmerits, sad special aces en puUk; 
.,.-. >, i, e . 

13. Allow amxs fqr uniforms. The Unlverslt.} "-ill 
■jcmtinuc loi <■ .»i->t-^-;> the . I owance , lui 
uniform-- applicable t-.» fiieni on thu clay pre- 
ceding the: cffi-cliViS •iaie of transfer,' 

I J Counseling i'.Tvk '; The UniveiWiy «<UJ j-nj 

"it, for ;, <-» S rca ("«- conn cliftg -,.<•!.- 
uquivr.lciit to those iv&Habic n Ok.-m Oc-forv 
llie . ffecthc .-<•«-- of tt*nw< r i ? RinpfojKic ;• 



tions. The- University will assure to all 

efei^oyeeSoftfi w- 'i.sj.,J r> ; igfcts aacf ben* ' 
fits generally jpphcable, <Jn the tffecnvc 1«ne 




Case 1 :05-cv-01 929-RMU Document 7-3 Filed 1 0/20/2005 Page 1 6 of 20 



:) 






7 : :* -> ? r~c •/•-:.-, ,\ - v — 

J -in <ur .„, m c;> bm&n lint) h«i -.u n H »v ;ra 
,0ni/£raUy aftd-'tW D«Juu T fnent tff Hutlth, 
Educ'yioti, ond Wslhtrs as to the cornp-rison ot 
ltgliy and boiiMits accorded by the Univer.-dij 
Mri,th those genai-alty aprdicablo. on the effective 
date or ira.-usfer, to civilidti employee:; of the 
United t-tatas, the Uuivci'.iij 4nd the Dopartm&rtr 
wijt consult the United Stares Civil Service 
-*■ ,: ' '•' iosl "■•■'• '' •-,-'•• :e, will inform 

L»:itjjioyees of such consultation. 

H. It ii; uiidorsicod to be the intention of Howard 
UtiS'i.ersiiv, although *iihou' any ol'i.yarion 
under this agreement, to keep pace a.\ far a.-; pictc- 

tiottkie with- future improvements in 'pay 'and 
other bcoedrs nude geneiidly applicable, after 
the effective ciate of trdn>.fa , to or ilii>-\ employ - 
ees of the United States, mid the intention of the 
Setielury !rl accord with e-.ta&li.slied policicv ._»' 
the Executive Branch and the Congress, to take 
appropriate action to assist Hitward University in 
accomplishing this purpose. • ■ ■ 




^Secretary ot Health, Education, and Welfare 
Board of Trustees of 5 Toward University 



James M. Nabrit, Jr. 

President of Howard University 



Secretary of Howard Unr-srsitj 
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WHEPJEaS. the Stxrviny of Heulllf., Education, 
and Wei tyre and the Board or Tra'-ur.c* of Hovtrd 
Uiip. c-fsity e; cored an Agreement a <s of July ! I, 1962 
for ths tranter of Eresdinen's Hospital ".'- nov.jxd 

£ 'iK.-.j,\l'.,' u'd 

WHEREAS, the panics have ygre.-d to ofi'fci th.- 
said i j «jo^f«r on July ,{ , I 967 : ana 

WHFliBAS, b.-nnsfii-, applicable to civilian employ- 
ees of tho ti'nue-j Slates liav= been enacted into law 
subseouonu ir> me data of the oiviu;-.l Agreement and 
arj not reflected In «aid /-.grc---snei(U nnd 

WHEREAS, thy pjrtics desire i<, Mipplcnu-nt th,.; 
■said Agreement -^ he; einuff-r provided: 

MOW THEREFORE, the Surivta'ry oi Health, 
Edttcsitjon, aad Welfare and the Board of Tru.steen of 
H':"Vfti\1 t'niwi-iry.ugrj; lo swprlt-tneni die A;-.oe.«crii 
•«i"!.J; i I, ly62 us folic •'•;. 

J. Jh- < rp , u'",u line of U* '..run r.,- ,i RcaJ.-.-.«n' : 
fios-piMl *.« CTovw -J Uni' ^sitj . Iwlj i, =Vu7 ■ 

C .ti . 11! <,_ (•>;,■ <'. .',t„!n.-r« "»j> noiebi i,> :t- ded. 

-, 1'ftV f/HC, 4 f. ita.'in- are m Jo ... Past IV 
a. p iragraai-. v. is r< •/■; , j } i. ocM us follows; . „ , 



-.;;•• - -r-r rv.^!^ *» •w-to UhiV<?¥siry. . 

ir*;.' . . • 

ot the Hospital, tho animal U*ave b?I^n.e of 
«b vansfia*S& in tsxcpss of thy r tatutory to**- 
inwrcn accrutd-by &nch transferee. 

• s " ' >»'-> is i ' > id i iilows: 

3. Houw of duty And compensation Ibr oveninw. 
night Jind holiday dutj, work on Suada-v, and 
irregular or'imewiifctent duty inv- living nnusuol 

physics! lia j- ■:■■:■ i - .. - rjrj- , -, 

Will columns: for tmnsfeirtus thV .prrvh'i^n& 
APPH. •<•-'■ them on ->• d - pi j dm tUc 
effective date of transfer, wjtfi inspect to tfouts 
of du'y an« 1 compensation for cv^rtitnu, night, 
standby, holiday duty, Sunday woik, and irn-- 
■Uar or inu>miiru:nc duty involving unusual 
plsyw 4i, ',ntn,i irbw id. 

sr. P-irjgiaph H i: .•-•m.j.J.-t.-^ »<• »o ,,.<-; ,„.-.», 
r ur-agrapfe II is adds »'.;,' f.,<| iwi • 

18. $< vorjno: Pay. Th. Univorsu - -yill pso i-m 
" ,t tran ferccs th - i»v=!r<nic« poj f. no Mi 

-4?|.f'.-i,M-. u dwni on <!.,< day nitwe'ding ihd 



3 Bart ? i s& »••/«, of » e ■,-,!/, < m ,«,- ;. ,., ., v -i to ' 
re U as folknva: ' ' , 
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posf-d of in a: ■ upplitable law 

regulation;; "'•." .;'..'.''..'..• 
, !> Officii i 1"=,!- on .cl FolfJ-.-r in,- each 
einpiiv: -<- - 



C2) Rjfducuot. in force lecord eifejfjva cm «r 

:• ; . ■ ! * .-<>. : 
(.*<» Individual Retirement Rtvoicl for each 
......... ,. .•- ? j0 6; 

(t) Service Record Card i'or ernploj <r.e-; sepa- 
rated front actho dut% hc-fore D;:uitibor 31, 
> 9 »- 

i5i Results of National A win; Checks; 

t<~U Conlkteauud Stai-.-iriin'.s c>i C«iipU.\iueni 

..:.!.. . . ■ in.., . R .... HI • '"473; 

f.7 i . : ■■ i= •■■ » . i u .. personnel; 

f3i Fu.o<d sifti U-.-vunimg R ords ol t'i 
( ~\ sr-il \< ,-eup.lhiL; 

Office including /uuofien,, s;c-nerai „nd allot - 
mi-nt Jcdg'iis aj!d nil vip;.oilfruj do.-jursu-uf;:; 

9} (j:uv md Attcr.--J.jncv Report , Form 

1-tlVv 1021. «.''.. ',),-'K.K, -.,„. 

• (•«■ Hi«.*orwal -ione .punJtinre chords .:» > tv 



any'ifUie«_ ,. 
freeofclvi! .. • . i pyrpSse's of . 

tiie Qqvcn.intnl of iho I !r.kad 'Statss- for- the fallowing 
period of time: 

(a,< Clinical s«;cjras <rf inp3tie«is.-25 y<?ars> alter a; ; ; 
uhjfgc of pfttienr or ? years from data uf 'irjiisfrr. 
v!iUhe\ai -j ituei 

<"o) Clinical record:, of outpatients- if) year-; ai'Ssr 
firiai treatment or > year:, from dare of ?r;-m ; :r>r, 
•A-liichevci s. later, 

>.c> X-ray Rims of patients (oilier f|ian dental v-jayj- 
5 ye.-irs or 2 years from data of Han.ier, v.hi.i-f^ver is 

(d) Pharmacy operation animal .un.rnjry-3 vej«.- or 
2>oai.-. iroittdais'oi transfer, whichever i.-s later. 

• c) All 'jUier record's- 2 \cais from d.u-i of frri-sicr 

Any oi'ttic-. iucordf- designated atov^ tor rei?iui.»n 
by ih'„- C-.v rn,ii';i ? of fi^ Uni.i«d 4: tie; wh: u ..... wm 
poi-u'ilv required for lira oonduot o>' >'.<j ,,. .-s , 4 . 
Ftcodn»co . Ii- wrtu! will h , n'ltK 1 -ial au;iocly <> Hiv 
« bicf. for onn . Man ijomeisi , tan 'i Pure; . -m 
Hearth Service, ptjbllt Hi ,iw 3«imoe j sfSKjqn&l 
r ords^or 1ft tb< v J; " rtfj of.th* CM$f<F& i! ifffei it 
rh paUHa fcleaUn Sarvic tfi.^at am. >uc,unii' a 
••'••>i:,> i>.. p > r .<„ »f i,efttp,dfaty tt> • -n a •'••!!■- .i*". 
f'o pit t shall r.oi e .ctred .'.'••< v'$j ri i«->.'. dcf-d:i. ■ 
traruft r, ..,..' 
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